Job Evaluation and Developing Pay Bands e 2022

Since the release of the Raise the Bar Report (2018), significant work has been completed to develop a coherent and consistent
approach to compensation for all non-union positions across the province that would align with the objectives of the Nova Scoftia
Education system. It was important to design a new compensation framework, considering the following principles:

Competitive Career Reporting
Pay Progression Relationships

Aligning non-union pay across the education entities, requires an understanding of all jobbs and their responsibilities. To achieve this, all jobs (including principals
and vice-principals) were evaluated using the Hay Method of job evaluation.
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