
 

 

VACANCY ANNOUNCEMENT 

SUBJECT TEACHER 

Mathematics  ·  English  ·  Science 

Nova Scotia Public School Program 

Position Type Full-time, on-site 

Location Tashkent, Uzbekistan 

Contract 1-year initial contract with option to renew 

Start Date September 2026 

Reports To Principal 

Collaborates With Academic Department Heads, Grade Level Leads, Student Support Team 

ABOUT CANADIAN SCHOOL OF TASHKENT 

Canadian School of Tashkent (CST) is Uzbekistan’s first licensed Canadian school, offering a comprehensive K–12 
education program in Tashkent. Grades 10–12 operate under license from the Province of Nova Scotia, Canada, 
Department of Education and Early Childhood Development, delivering the Nova Scotia Public School Program. 

CST provides a welcoming, multicultural community where students from diverse backgrounds learn and grow 
together. Our dedicated team of educators works collaboratively to deliver a student-centered, high-quality 
Canadian education in a vibrant, internationally-minded setting. 

WHY TASHKENT? 

Tashkent is a modern, safe, and affordable city with a rich cultural heritage at the crossroads of Central Asia. With 
its expanding international community, excellent local cuisine, accessible travel to the Silk Road cities of Samarkand 
and Bukhara, and a growing expat-friendly infrastructure, Tashkent offers a unique and rewarding experience for 
international educators. 

POSITION SUMMARY 

Canadian School of Tashkent invites qualified and experienced educators to apply for Subject Teacher positions in 
Mathematics, English, and Science. 

Teachers are responsible for delivering high-quality instruction in compliance with the Nova Scotia Public School 
Program. Successful candidates will demonstrate strong instructional practices, commitment to student-centered 
learning, and the ability to thrive in an international school environment. 
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QUALIFICATIONS 

•​ Bachelor of Education (B.Ed.) required (Master’s degree preferred) 

•​ Valid Nova Scotia Teachers Certificate, or willingness to obtain one within the first year of employment * 

•​ Minimum of three (3) years of teaching experience 

•​ Teaching experience with Nova Scotia curriculum (preferred) 

•​ Strong knowledge of curriculum planning, assessment, and instructional strategies 

•​ Fluency in English (written and spoken) 

•​ Strong classroom management and communication skills 

•​ Commitment to safeguarding and student well-being 

•​ Experience with PowerSchool SIS and PowerTeacher Pro (preferred) 

KEY RESPONSIBILITIES 

Instruction & Curriculum Delivery 

•​ Plan and deliver engaging lessons aligned with Nova Scotia curriculum standards 

•​ Differentiate instruction to meet diverse student learning needs 

•​ Use formative and summative assessment strategies to monitor student progress 

•​ Maintain accurate records of student achievement and provide timely feedback to students and parents 

•​ Implement assessment practices aligned with Nova Scotia Assessment Policy 

•​ Maintain accurate grade reporting in PowerSchool and PowerTeacher Pro 

•​ Monitor student progress toward Nova Scotia graduation requirements 

•​ Participate in Nova Scotia professional development and meetings as required 

Classroom & Student Support 

•​ Create a safe, respectful, and positive learning environment 

•​ Maintain effective classroom management 

•​ Support students’ academic, social, and emotional development 

•​ Collaborate with Student Support Services where required 

Professional Responsibilities 

•​ Participate in staff meetings, professional development, and school initiatives 

•​ Collaborate with colleagues to ensure program coherence across grade levels 

•​ Communicate regularly and professionally with parents 

•​ Contribute to extracurricular activities and school events 

WORKING CONDITIONS 

Schedule Monday to Friday, 8:00 AM – 5:00 PM (one-hour lunch break) 

Language English 

Special Conditions Occasional participation in after-school activities and school events may be required 
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COMPENSATION & BENEFITS 

CST offers a competitive international package including: 

•​ Competitive salary based on CST’s published pay scale (shared with shortlisted candidates) 

•​ Housing allowance 

•​ Breakfast, snack, and lunch provided on work days 

•​ Annual round-trip airfare to home country 

•​ Comprehensive health insurance coverage 

•​ Work permit and visa processing for employee and dependents 

•​ Professional development allowance 

•​ Relocation assistance 

•​ Paid vacation as per Uzbekistan Labour Code 

HOW TO APPLY 

Please submit a cover letter, current CV/resume, and two professional references to 
n.sobirova@canadianschool.uz or hr@canadianschool.uz 

Application review begins immediately and continues until the position is filled. 

For inquiries: Ms. Nozima Sobirova, Human Resources Manager, Canadian School of Tashkent 

* NOVA SCOTIA TEACHER CERTIFICATION 

Applicants who do not currently hold a Nova Scotia Teachers Certificate must obtain one within the first year of 
employment. This is a mandatory requirement under the contractual agreement between the Province of Nova 
Scotia and Kardan Group Inc. Contracts will not be renewed for teachers who do not obtain certification within this 
period.  

The certification process involves a credential assessment (and possible language assessment) through Pathways to 
Teach Canada, followed by an application to the Nova Scotia Office of Teacher Certification. The process is lengthy 
and successful candidates are strongly advised to begin immediately upon receiving an offer. 

For full details on the certification process: 

●​ Pathways to Teach Canada: pathwaystoteach.ca  

●​ Nova Scotia Office of Teacher Certification: certification.ednet.ns.ca 

 

 

 

Join a growing school at the heart of Central Asia’s most dynamic city. 

We look forward to welcoming you to the Canadian School of Tashkent. 

 

 

SAFEGUARDING COMMITMENT 

The Canadian School of Tashkent is committed to safeguarding and promoting the welfare of children and young people. All 
appointments are subject to satisfactory pre-employment checks including verification of identity, qualifications, employment history, 
criminal record checks, and references with specific safeguarding inquiries. Candidates must be willing to undergo child protection 
screening appropriate to the post. 
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